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The United Nations Global Compact spearheaded a critically important global initiative to advance corporate social responsibility by challenging and engaging business schools worldwide to align their core educational and research activities with the Principles for Responsible Management Education.

It has been an honor for Thunderbird to not only play a role in the development of the Principles, but more importantly, be among the first signatories. 

The Principles of Responsible Management Education have already served us well at Thunderbird as a framework to organize our multiple activities and assess the areas where we are not doing enough. Through the work of our faculty, staff and students, the PRME continues to serve us in many meaningful ways. 




-Angel Cabrera





 Former Thunderbird President and Chair PRME Taskforce 
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Principle 1

Purpose

: We will develop the capabilities of students to be future generators of sustainable value for 

business and society at large and to work for an inclusive and sustainable global economy.

Principle 2

Values

: We will incorporate into our academic activities and curricula the values of global social 

responsibility as portrayed in international initiatives such as the United Nations Global Compact.

Principle 3

Method

: We will create educational frameworks, materials, processes and environments that enable 

effective learning experiences for responsible leadership.

Principle 4

Research

: We will engage in conceptual and empirical research that advances our understanding about the 

role, dynamics, and impact of corporations in the creation of sustainable social, environmental and economic 

value.

Principle 5

Partnership

: We will interact with managers of business corporations to extend our knowledge of their 

challenges in meeting social and environmental responsibilities and to explore jointly effective approaches to 

meeting these challenges.

Principle 6

Dialogue

: We will facilitate and support dialog and debate among educators, business, government, 

consumers, media, civil society organizations and other interested groups and stakeholders on critical issues 

related to global social responsibility and sustainability.


Global Citizenship at Thunderbird
( Principles Addressed: 1 & 2 (
Global Citizenship has been part of Thunderbird since the school's inception in 1946. After World War II, the school's founders recognized that enterprise and commerce could help foster a more peaceful and equitable world. Summed up in the phrase, "borders frequented by trade seldom need soldiers," the worldwide Thunderbird community is the living embodiment of the belief that global management can be a force for positive economic and social change.
Today, the school continues to promote the role of business management dedicated to the creation of sustainable prosperity worldwide, as embodied in our Vision:

“A world with sustainable and equitable prosperity”
At Thunderbird, Global Citizenship is an umbrella for all the activities on campus related to professional ethics, corporate social responsibility and sustainability. These include institutional activities related to curriculum, research and outreach and student-led activities driven by the student government and extracurricular clubs.
Thunderbird’s new leadership, Dr. Sanjeev Khagram, Dean and Director General, personifies the spirit of Thunderbird as a world-renowned scholar and practitioner in areas of globalization to social enterprise to sustainable development. Additionally, Thunderbird’s new location in downtown Phoenix will allow us to reach other academic units within the Arizona State University system in order to diversify our principles and offer our students as well as other students within the downtown academic community the opportunity to engage in dialogue regarding these principles.   
The Thunderbird Professional Oath of Honor

The Thunderbird Oath of Honor is believed to be the first of its kind at a business school. Rooted in the School’s strong commitment to global citizenship, the Oath derives from the school’s belief that global managers must contribute to the creation of sustainable economic and social value.

The oath was drafted by the student-run Thunderbird Honor Council after past president Dr. Angel Cabrera challenged the students in 2004 to be the first business school to establish an oath that would guide them during their business careers. In June 2006, the Thunderbird Board of Trustees voted to formally assimilate the oath into the school’s overall educational experience by including it in the application process, the curriculum and at graduation, when students will be asked to sign it. Thousands of students have signed a version of the oath since its inception as part of their graduation ceremony.
Having drawn the attention of the global educational and business community, the Thunderbird Professional Oath of Honor has been featured in numerous business publications and academic, business and government conferences including the United Nations Global Compact (UNGC). 
Thunderbird Professional Oath of Honor
As a Thunderbird and a global citizen, I promise:
I will strive to act with honesty and integrity, 
I will respect the rights and dignity of all people, 
I will strive to create sustainable prosperity worldwide, 
I will oppose all forms of corruption and exploitation, and 
I will take responsibility for my actions. 
As I hold true to these principles, it is my hope that I may enjoy an honorable reputation and peace of conscience. 
This pledge I make freely and upon my honor.
Global Citizenship Institutional Activities
( Principles Addressed: 1, 2, & 3 (
Thunderbird has two main entities that promote Global Citizenship: The Lincoln Center for Applied Ethics at Arizona State University of which Thunderbird is now a part and Thunderbird for Good. The Center is involved in all campus activities related to ethics, corporate social responsibility and the creation of sustainable economic prosperity worldwide.  These efforts include academic program development and coursework, research and public outreach as well as support for student-led initiatives (https://lincolncenter.asu.edu/). 
Thunderbird for Good (T4G) is a unit that began as a program to provide learning opportunities for women in Afghanistan, but today its outreach has spread to emerging markets from all over the world.  T4G is committed to leveraging the school’s expertise in international business in order to provide learning experiences for its students around the globe (https://thunderbird.asu.edu/global-impact/thunderbird-for-good-programs). 
Lincoln Center for Ethics: Background and Activities
Unlike most ethics programs that focus on theology, philosophy and general theory, The Lincoln Center for Applied Ethics concentrates on individual and professional ethics: personal integrity and professional practice in international management, and company behavior: corporate governance, policy, social choice, and corruption. 
The Impact of Ethics

If companies can rely on the integrity of their managers, they need not be concerned with the devastation that ethical collapses could cause. This is particularly important at Thunderbird because our graduates enter a global environment. The longer distances, combined with cultural differences, make it vital that companies be able to rely on the integrity of their remotely located managers.
As an institutional center of Global Citizenship at Arizona State University, the Lincoln Center is involved in all campus activities related to ethics, corporate social responsibility and the creation of sustainable economic prosperity worldwide.  These efforts include academic program development and coursework, research and public outreach as well as support for student-led initiatives. Here are a few examples: 
Undergraduate Scholars – one credit course exploring applied ethics through an interdisciplinary course
Lincoln-Chautauqua Fellows – Week of offsite programming that explores social innovation in various social settings

Academic Integrity Initiative – Recently implemented wide review of academic integrity policies as well as develop student behavioral interventions in a higher education setting. 
Sustainability Workshop – Develop training for groups of individuals surrounding Moral Foundations of Sustainability
Lincoln professors – faculty with interests in supplementing their regular courses with
applied ethics 

Student Leadership Training – The student leadership training in ethics and their applications
Thunderbird for Good: Background and Activities
The school’s “Thunderbird for Good” initiative brings the school’s faculty, curriculum, expertise and international network to aspiring business people that otherwise would not have access to the school.  Thunderbird for Good’s educational and mentorship programs primarily serve entrepreneurs from developing and emerging economies, with a particular focus on developing female entrepreneurs. More than 150,000 entrepreneurs from 73 countries have participated in Thunderbird for Good programs since the initiative was founded 15 years ago.
Thunderbird for Good programs have been delivered in a wide range of formats, including international visitor-style programs that take place on Thunderbird’s Arizona campus, in-country training and capacity building projects, and global online programs designed especially for emerging markets.  Partners of note include: U.S. Department of State, the Small Business Administration, the Inter-American Development Bank, the Goldman Sachs Foundation, the Freeport McMoRan Foundation, and the United Nations Global Compact Network USA.  Relevant projects include:

· Dream Builder (Freeport-McMoRan Foundation) is an innovative web-based entrepreneurship training program which is available both online and offline, in English and Spanish, for free at www.dreambuilder.org. DreamBuilder was selected by the US State Department’s Bureau of Educational and Cultural Affairs (ECA) as the curriculum of their Academy of Women Entrepreneurs program launched in 26 countries.
· WEAmericas Accelerator (U.S. Department of State) provides women entrepreneurs from seven Central American countries with intensive, interactive training that features face-to-face business courses, professional and peer mentoring, access to local networking events, a capstone investor pitch competition, and ongoing facilitated introductions to potential investors.  

Institutional Partner of the UN Global Compact Network USA In this role, Thunderbird supports UNGC Network USA by delivering educational programming to US member companies to contribute to the SDGs (for instance, the Young SDG Innovators Program). The school also supports events, communications, Board initiatives, and other programming.

Some programming accomplishments to date: 

· SDG Pioneers Program – completed in July 2019

· Young SDG Innovators Program (June 2019 to June 2020)

· Network USA in the Classroom (ongoing) 

Internship and Consulting Opportunities

Thunderbird for Good, over the last 18 months, has had seven student workers and three interns who were involved in projects on a high level, such as assessment and evaluation of current programs. 
The Curriculum

( Principles Addressed: 3 (
Characteristics of core/elective courses
According to our assessment, about one-third of our core courses addresses social, environmental, and ethical issues at some level.  Likewise about a third of all elective courses address these topics.  Listed below are examples of courses taught (or recently taught) at Thunderbird that address social, environmental and ethical issues.
	The Global Energy Industry


	Social Issues in a Global Economy


	Managing Global Work Relations


	Strat in Global Development


	Thunderbird Experiential Practicum (Global Challenge Labs) 

	Communicating Global Context


	RBE II: Developed Economies


	Managing People: Global Perspective


	Global Strategy


	Global Leadership


	Global Marketing Strategy


	Corp Social Responsibility Global Context


	Managing for Global Value Creation


	Competitive Strategy Global Perspective


	RBE I: Emerging Markets


	T-Bird Integrative Experience


	Integrative Project


	Strat in a Competitive World


	International Organizations


	Global Affairs Methods


	Managing Org Global Perspective


	Communicating & Negotiating


	Global Affairs Theory


	Applied Project


	States, Business and Trade

States and Markets in a Global Econ

Big Data in the Global Economy

Global Entrepreneurship


	Leading Change & Transformation Global Environment

	Country Risk Management


	Regional Industrial Analysis


	Global Portfolio Management


	Global Import Export Mgmt


	Principles of Global Mgmt


	Multinational Organizational Leadership



	

	


Thunderbird also offers an Executive Master of Arts in Global Affairs and Management that addresses the need for understanding complex global relations issues such as international conflict resolution, sustainable economic development and humanitarian relief within the context of business to drive economic and social reform. 
Courses in this program include Cross-Cultural Communication, Global Political Economy, and International Relations to name only a few. Graduates also bring an increased focus on social responsibility to employers. 

Learning Outcomes at Thunderbird

The three components of the assessment of learning undertaken at Thunderbird involve indirect measures, course mappings, and direct measures. Indirect measures require the faculty to select learning outcomes attributes for the courses they teach across all programs at Thunderbird.  Direct measures assess student outcomes with regard to the Institution’s core values -- Global Mindset, Global Citizenship, and Global Leadership.  Course mappings require professors/instructors to develop a matrix for each of the courses they teach in the degree programs, and align their course objectives and the pre-selected learning outcomes attributes, and indicate how and where in the course the objectives and learning outcomes attributes are assessed.  
Thunderbird Challenge Labs
The Thunderbird Challenge Lab is a six-week, full-time class guided by Thunderbird faculty. Teams of Thunderbird student consultants work with clients on-location to solve a specific business problem. During the engagement, consulting teams deliver on objectives defined in a contract between themselves and the client. Teams are also responsible for the academic expectations of Thunderbird.
Website: https://thunderbird.asu.edu/consulting-labs
The goals of the Lab are:
1. Create a learning laboratory for Thunderbird students in a real-world, emerging market context 

2. Create value for the client organization 

3. Transfer knowledge and skills that will build social and economic infrastructure in the host country 

The Challenge Labs target areas with high growth potential in the emerging markets of Latin America, Africa, Central and Eastern Europe, and Asia because they account for 80 percent of the world’s population and are experiencing significant social and economic infrastructure changes. Growth in these areas is very dynamic. This is where talented executives will be in demand in the foreseeable future and employers will need people who are already experienced in the milieu. Also, the learning curve for both students and host organizations is steeper in growing foreign markets than in more stable, developed markets where Thunderbird students are already familiar with the culture and business practices. 

Student development and project evaluation will be based on an action plan developed by each student team and their host organization, in close consultation with the faculty, as part of the project preparation process. These action plans will illustrate measurable goals specifically tailored to the project, host organization, and larger societal characteristics within the area of their service. The comprehensive nature of these methods of evaluation will ensure that the program is responsive to student development, the needs of host organizations, and the overall goals of Thunderbird as an institution of graduate global management education.
Listed are a few noteworthy Challenge Lab projects that took place within the past two years. These Challenge Labs range in time from one week to five weeks and are all performed on-site. 

Heifer International (Ecuador): Creation of needs assessment and training manual addressing capacity gaps in business management for rural agriculture entrepreneurs
Bpeace (Guatemala): Development and Implementation of the Business Growth Project Prioritization Tool for 20 "Fast Runner" Businesses chosen by Bpeace for their ability to scale employment in Guatemala, a post-conflict country


Winrock Intl., Nike Beans, Mandalay Snacks, MABG (Myanmar): Strategic roadmap for businesses supported by USAID's Value Chains for Rural Development (VCRD).  Enterprise growth planning including marketing, operations, organizational development, product development

Winrock Intl., Federal Polytechnic Ado-Ekiti, Center for Entrepreneurial Development and Vocational Studies (Nigeria and Nepal): Develop strategy for new business incubation center and provide relevant training to ensure sustainability

Solar Sister and the ExxonMobil Foundation Women’s Economic Opportunities Initiative (Uganda):  Support the growth of Solar Sister’s entrepreneurial solar lamp program in Uganda and Tanzania with Human Resource strategies and expansion strategy advice
Thunderbird students also have the opportunity to participate in internships over the summer and within the past year they were placed in these locations whose focus was sustainability:  City of Los Angeles: Sustainable Development Goals Initiative Internship; Global Centre for the Responsibility to Protect; Food for the Hungry; Global Goals Cast; Habitat for Humanity; Make a Wish America; Net Impact; Thunderbird for Good; Development Initiative for Africa; Seed Spot; ON Semiconductor: Corporate Social Responsibility section; Pact; The Alchemist Lab Learning Center; and Zero Mass Water. 

Listed below are the countries that have participated in the Thunderbird Challenge Labs:
	Albania
	Mexico

	Angola
	Myanmar

	Brazil
	Peru

	Cambodia
	Philippines

	China 
	Rwanda

	Ghana
	Tanzania

	Guatemala
	Thailand

	India
	Tunisia

	Indonesia
	Uganda

	Kenya
	USA

	Liberia
	Vietnam


Co-Curricular Activities
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( Principles Addressed: 3, 5(
Thunderbird students have several clubs on campus that address social issues worldwide and which have been impactful not only in their own development but also the global community. The following are currently active on campus:

Africa Business Club

East Asia Club

Indian Subcontinent Club

Latin American Business Club

Middle East and North African (MENA)

Thunderbird Emerging Market Business Assoc. (TEMBA)
Net Impact

Women International

International Development Assoc.
Additionally Thunderbird students have the opportunity to gain leadership experience by participating in one of the many student leadership organizations
Events and Other Activities that Support RME
( Principles Addressed: 5 & 6 (
The core pillar of the Thunderbird educational experience is an introduction to Global Citizenship, which occurs through a variety of extracurricular events such as Ethics Day, the Global Citizenship Forum, and the Charles Olin Norton Lecture Series. 

Ethics Day is an annual event that brings the issues of ethics and integrity into focus through various speakers, presenters and student activities.  The Charles Olin Norton Ethics Lecture Series attracts senior executives to campus who embody the Charles Norton spirit of “courage and integrity, expressed by intellectual honesty, moral rectitude and a trusting innocence in thought, word and deed” (refer to the Appendix for the list of speakers). 
The Annual Global Citizenship Forum (presented by Net Impact) is an annual event inspired by Thunderbird’s mission of educating global leaders who create sustainable prosperity worldwide. The Forum gives alumni, industry leaders, professors, community members and students alike a chance to engage in candid discussions about how business can be used to solve pressing global issues.

ThunderCares, a service opportunity led by the Thunderbird Student Government where students work with a local non-profit to give back to the community; Pitch Competition, an annual event with special categories for social projects; Habitat for Humanity where alumni chapters are challenged to build one house per year; and Net Impact, a leadership accelerator organization, which Thunderbird is a part, whose goal is to bring positive change to the world’s pressing challenges.  Students also have the opportunity to work and volunteer in Thunderbird for Good programs such as DreamCatcher (Native American women’s entrepreneurship program), DreamBuilder, the UN Global Compact Partnership, and WE Americas. 
Students are also urged to use the University Shuttle Service to minimize our carbon footprint. 
Faculty no longer print syllabi since all course content is published on our learning management system.  
Thunderbird is in the process of constructing its new building for its Global Headquarters. The material used is lead platinum. 
Thunderbird is also a substantial contributor to ASU’s annual PRME Report with Thunderbird having submitted four reports in the past.  ASU has decided to use Thunderbird as a model for its PRME institutional reporting responsibilities in which six colleges currently participate.  
Thunderbird contributes to ASU’s Social Embeddedness Report (one of ASU’s eight Design Aspirations) which chronicles how ASU is connected with communities through mutually beneficial partnerships.  For greater detail in examining ASU’s efforts in responsible business education, visit the following:

https://sustainability.asu.edu/campus/what-asu-is-doing/
https://cfo.asu.edu/carbon-project
https://tours.asu.edu/sustainability
https://sustainability.asu.edu/news/archive/asu-worlds-top-3-sustainability-initiatives/
Knowledge Production

( Principle Addressed: 4 (
Thunderbird Knowledge Network is an interactive, multimedia forum that showcases the thought leadership, opinions and expertise of Thunderbird faculty, staff, students and alumni and promote the objectives and synergies of Thunderbird's educational mission.
Over the past 18 months there have been 46 refereed articles published in the following journals addressing ethics, social responsibility or environmental management. 
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Journal / Magazine / 

Event / Case 

Database

Wendy J. 

Bailey

2018

Bailey, Wendy J.; Sawers, Kimberly M. Moving toward a principle-

based approach to U.S. accounting standard setting: A demand for 

procedural justice and accounting reform. Advances in Accounting. 

ISSN: 0882-6110. Volume 43. Pages: 1-13. November, 2018. Published.

Principle-based 

standards; Rule-

based standards; 

Procedural justice

Advances in 

Accounting.

Ann M. Florini

2018

Florini, Ann; Pauli, M. Collaborative governance for the Sustainable 

Development Goals. Asia and the Pacific Policy Studies. ISSN: 2050-

2680. Volume: 5. Issue: 3. September 2018. Pages: 583-598. 

Published.

Adaptation; 

Climate Change; 

Adaptation 

Planning

Asia and the Pacific 

Policy Studies.

Sei Gyoung 

Auh

2018

Merlo, O.; Eisingerich, A.; Auch, S.; Levstek, J. The benefits and 

implementation of performance transparency: The why and how of 

letting your customers 'see through' your business. Business 

Horizons. ISSN: 0007-6813. Volume 61, Issue 1, January - February 

2018, Pages: 73-84. Published.

Customer Reviews; 

Customer Trust; 

Public Disclosure; 

Transparency in 

Business

Business Horizons.

Mark Esposito

2018

Esposito, M.; Tse, T.; Soufani, K. Introducing a Circular Economy: New 

Thinking with New Managerial and Policy Implications. California 

Management Review. ISSN: 0008-1256. Volume: 60. Issue: 3. Pages: 5-

19. May 2018. Published.

Business Model; 

Circular Economy; 

Competitive 

Strategy; 

Stustainability

California 

Management 

Review.

Jonas M. 

Gamso

2018

Gamso, Jonas. Environmental policy impacts of trade with China and 

the moderating effect of governance. Environmental Policy and 

Governance. ISSN: 1756-932X. Volume 28, Issue 6. Pages: 395-405. 

Published.

Bureaucratic 

Capacity; China; 

Environmental 

Policy; 

Governance; Trade

Environmental 

Policy and 

Governance.

Mark Esposito

2018

Arnaout, B.; Esposito, M. The value of communication in turbulent 

environments: How SMEs manage change successfully in unstable 

surroundings. International Journal of Entrepreneurship and Small 

Business. ISSN: 1476-1297. Volume: 34. Issue: 4. 2018. Pages: 500-515. 

Published.

Change 

Management; 

Communication; 

Entrepreneurship; 

Environmental 

Turbulences; 

Organizational 

Change, SME

International Journal 

of Entrepreneurship 

and Small Business.

Jonas M. 

Gamso

2018

Gamso, J.; F. Yuldashev. Targeted foreign aid and international 

migration: Is development-promotion an effective immigration 

policy? International Studies Quarterly. Volume 62. Issue 4. ISSN: 

0020-8833. Pages: 809 - 820. 1 December 2018. Published.

Foreign Aid; Donor; 

Donor Countries

International 

Studies Quarterly
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Arnaout, B.; Esposito, M. The value of communication in turbulent 

environments: How SMEs manage change successfully in unstable 

surroundings. International Journal of Entrepreneurship and Small 

Business. ISSN: 1476-1297. Volume: 34. Issue: 4. 2018. Pages: 500-515. 

Published.

Change 

Management; 

Communication; 

Entrepreneurship; 

Environmental 

Turbulences; 

Organizational 

Change, SME

International Journal 

of Entrepreneurship 

and Small Business.

Jonas M. 

Gamso

2018

Gamso, J.; F. Yuldashev. Targeted foreign aid and international 

migration: Is development-promotion an effective immigration 

policy? International Studies Quarterly. Volume 62. Issue 4. ISSN: 

0020-8833. Pages: 809 - 820. 1 December 2018. Published.

Foreign Aid; Donor; 

Donor Countries

International 

Studies Quarterly

Wendy J. 

Bailey

2018

Bailey, Wendy J.; Samuels, Janet A. Analyzing Two Investments - An 

Instructional Case to Introduce Basic Financial Accounting Concepts. 

Issues in Accounting Education. ISSN: 0739-3172. November 2018, 

Volume 33, Number 4. Pages: 47-56. Published.

Introductory 

Financial 

Accounting; 

Accrual Accounting 

Concepts; 

Accounting 

Orientation; 

Accounting “Boot 

Camp”

Issues in Accounting 

Education.

Suzanne J. 

Peterson

2018

Stajkovic, Alexander D.; Latham, Gary P.; Sergent, Kayla; Peterson, 

Suzanne. Prime and Performance: Can a CEO Motivate Employees 

Without Their Awareness? Journal of Business and Psychology. ISSN: 

0889-3268. Published Online.

Conscious Goals; 

Job Performance; 

Primed Goals; 

Subconscious 

Motivation

Journal of Business 

and Psychology.

Preethika 

Sainam

2018

Sainam, P. Putsis, W.P. Jr.; Zauberman, G. What I think I will do 

versus what I say I do: Mispredicting marijuana use among teenage 

drug users. Journal of Business Research. ISSN: 0148-2963. Volume 

85, April 2018, Pages: 317-324. Published

Drug Abuse; 

Econometric 

Modeling in 

Absence of Panel 

Data; Mispredicting 

Vice; Teenagers' 

drug Choices

Journal of Business 

Research.

Suzanne J. 

Peterson

2018

Reina, Christopher S.; Rogers, Kristie M.; Peterson, Suzanne J.; Byron, 

Kris; Hom, Peter W. Quitting the Boss? The Role of Manager 

Influence Tactics and Employee Emotional Engagement in Voluntary 

Turnover. Journal of Leadership and Organizational Studies. ISSN: 

1548-0518. Volume 25, Issue 1, 1 February 2018, Pages 5-18. 

Published.

Emotional 

Engagement; 

Influence Tactics; 

Job Satisfaction; 

Turnover

Journal of 

Leadership and 

Organizational 

Studies.

Mary F. Sully 

de Luque

2018

Nadeem, Sadia; Sully de Luque, Mary F. Developing an understanding 

of the human resource (HR) complexities in Pakistan with a GLOBE 

cultural lens. Journal of Management and Organization. ISSN: 1833-

3672. 14 January 2018. Pages: 1-19. Published Online.

National Culture; 

Cross-Cultural 

Management; 

International 

Human Resource 

Management; 

Cross-Cultural 

Issue in HRM in 

Emerging Markets; 

Cultural 

Dimensions

Journal of 

Management and 

Organization.

Mary F. Sully 

de Luque

2018

Washburn, Nathan T.; Waldman, David A.; Sully de Luque, Mary F.; 

Carter, Min Z. Executives’ Stakeholder Values in the Prediction of 

Work Process Change. Journal of Management Studies. Volume 55. 

Issue 8. Pages: 1323-1529. December, 2018. ISSN: 0022-2380. 

Published. 

Organizational 

Change; 

Stakeholder 

Theory; Values 

Congruence

Journal of 

Management 

Studies.

Suzanne J. 

Peterson

2018

Byron, Kris; Peterson, Suzanne J.; Zhang, Zhen; LePine, Jeffery A. 

Realizing Challenges and Guarding Against Threats: Interactive 

Effects of Regulatory Focus and Stress on Performance. Journal of 

Management. ISSN: 0149-2063. Volume: 44. Issue: 8. Pages: 3011-

3037. Published: November 01, 2018. Pages: 1-27. Published (July 27, 

2016 -Published Online).

Stress; Regulatory 

Focus; Challenge 

Stressors; 

Hindrance 

Stressors; Self-

Regulation; Job 

Performance

Journal of 

Management.
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Peterson

2018

Ou, Amy Y.; Waldman, David A.; Peterson, Suzanne J. Do Humble 

CEOs Matter? An Examination of CEO Humility and Firm Outcomes. 

Journal of Management. ISSN: 0149-2063. Volume 44, Issue 3, 1 March 

2018. Pages: 1147-1173. Published.

CEO Humility; Firm 

Performance; 

Organizational 

Ambidexterity; Pay 

Disparity; Top 

Management; 

Team Integration

Journal of 

Management.

Sei Gyoung 

Auh

2018

Katsikeas, Constantine S.; Auh, Seigyoung; Spyropoulou, Stavroula; 

Menguc, Bulent. Unpacking the Relationship Between Sales Control 

and Salesperson Performance: A Regulatory Fit Perspective. Journal 

of Marketing. ISSN: 0022-2429. Volume 82, Issue 3, May 2018. Pages: 

45-69. Published.

Sales Control; 

Exploratory 

Learning; 

Salesperson 

Performance; 

Regulatory Focus 

Theory

Journal of 

Marketing.

Mary F. Sully 

de Luque

2018

Ashford, S.J.; Wellman, N.; Sully de Luque, M. F.; De Stobbeleir, K.E.; 

Wollan, M. Two roads to effectiveness: CEO feedback seeking, vision 

articulation, and firm performance. Journal of Organizational 

Behavior. ISSN: 0894-3796. Volume: 39, Issue: 1, January 29, 2018. 

Pages: 82-95. Published. 

CEO; Feedback 

Seeking; Humble 

Leadership; Vision

Journal of 

Organizational 

Behavior.

Mary B. 

Teagarden

2018

Teagarden, Mary B.; Von Glinow, Mary Ann; Mellahi, Kamel. 

Contextualizing international business research: Enhancing rigor and 

relevance. Journal of World Business. ISSN: 1090-9516. Volume 53. 

Issue 3. Pages: 303-306. April, 2018. Published.

Context; 

Contextualization; 

International 

Business Research; 

National Culture; 

Location; 

Complexity and 

Polycomplexity; 

Research Rigor and 

Relevance

Journal of World 

Business.

Richard T. 

Ettenson

2018

Grove, Hannah; Sellers, Kevin; Ettenson, Richard; Knowles, Jonathan. 

Selling Solutions Isn't Enough. MIT Sloan Management Review. ISSN: 

1532-9194. Volume: 60. Issue 1. Pages: 55-59. September, 2018. 

Published.

Marketing; 

Strategy; 

Marketing 

Strategy; Sales; 

Business 

Development

MIT Sloan 

Management 

Review. 

Richard T. 

Ettenson

2018

Knowles, Jonathan; Ettenson Richard. Why Brand Trumps Reputation. 

MIT Sloan Management Review.  ISSN: 1532-9194. October 05, 2018.

Marketing; 

Strategy; 

Marketing 

Strategy; Pricing & 

Promotion; 

Developing 

Strategy

MIT Sloan 

Management 

Review. 

Jonas M. 

Gamso

2018

Gamso, Jonas. Trade-based adoption of voluntary environmental 

programs in the developing world: Racing to the top or stuck in the 

mud? Policy Sciences. Volume 51. Issue 4.  ISSN: 0032-2687. Pages: 

515-543. December, 2018. Published.

Voluntary 

Environmental 

Programs; ISO 

14001; Trade; 

Diffusion; Green 

Production; 

Conscious 

Consumption

Policy Sciences.
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Rifkin, L.; Gertner, D. Coca-Cola and the Fight against the Global 

Obesity Epidemic. Thunderbird International Business Review. ISSN: 

10964762. Volume 60, Issue 2, March/April 2018, Pages: 161-173. 

Published.

Corporate Social 

Responsibility; 

Obesity Epidemic; 

Social Marketing; 

Soda Industry; 

Stakeholder 

Marketing

Thunderbird 

International 

Business Review.

Robert E. 

Grosse

2018

Wöcke, Albert; Grosse, Robert; Stacey, Anthony; Brits, Natasha. 

Social identity in MNCs based on language and nationality. 

Thunderbird International Business Review. ISSN: 1096-4762. Volume 

60. Issue 4. Pages: 661-673. July-Aug 2018. Published.

Languages; 

Multinational 

Corporation 

(MNC); Nationality

Thunderbird 

International 

Business Review.

Mark Esposito

2018

Esposito, M.; Tse, T.; Soufani, K. The circular economy: An 

opportunity for renewal, growth, and stability. Thunderbird 

International Business Review. ISSN: 1096-4762. Volume: 60. Issue: 5. 

September/October 2018. Pages: 725-728. Published.

Recycling; Material 

Flow Analysis; 

Resource 

Efficiency; Circular 

Economy; 

Sustainability

Thunderbird 

International 

Business Review.

Mark Esposito

2018

Esposito, M.; Tse, T.; Soufani, K. Reverse logistics for postal services 

within a circular economy. Thunderbird International Business 

Review. ISSN: 1096-4762. Volume: 60. Issue: 5. September/October 

2018. Pages: 741-745. Published.

Supply Chains; 

Remanufacturing; 

Chain CLSC; 

Circular Economy; 

Logistics

Thunderbird 

International 

Business Review.

Mark Esposito

2018

Goyal, S.; Esposito, M.; Kapoor, A. Circular economy business models 

in developing economies: Lessons from India on reduce, recycle, and 

reuse paradigms. Thunderbird International Business Review. ISSN: 

1096-4762. Volume: 60. Issue: 5. September/October 2018. Pages: 729-

740. Published.

Sustainable 

Development; 

Enterprise 

Resource Planning; 

Renewable Energy

Thunderbird 

International 

Business Review.

Mark Esposito

2018

Esposito, M. Tse, T. DRIVE: The Five Megatrends that Underpin the 

Future Business, Social, and Economic Landscapes. Thunderbird 

International Business Review. ISSN: 1096-4762. Volume: 60. Issue: 1. 

January/February 2018. Pages: 121-129. Published.

Foresight; 

Technology; 

Innovation Policy

Thunderbird 

International 

Business Review.

Jonas M. 

Gamso

2018

Gamso, J.; Yuldashev, F. Does rural development aid reduce 

international migration? World Development. ISSN: 0305-750X. 

Volume 110. October 2018. Pages: 268-282. Published.

Foreign aid; 

Migration; Rural 

development; 

Urbanization; Push 

factors

World 

Development.

Mark Esposito

2018

Goyal, S.; Sergi, B.S.; Esposito, M. Business development services for 

micro, small and medium enterprises - literature review of past 

trends and future directions. World Review of Entrepreneurship, 

Management and Sustainable Development. ISSN: 1746-0573. 

Volume: 14. Issue: 3. 2018. Pages: 312-332. Published. 

Industry; 

Entrepreneruship; 

BDS Providers

World Review of 

Entrepreneurship, 

Management and 

Sustainable 

Development.

Joshua K. Ault 2019

Ault, Joshua K.; Spicer, Andrew. State fragility as a multi-dimensional 

construct for international entrepreneurship research and practice. 

Asia Pacific Journal of Management. ISSN: 0217-4561. Pages: 1-31. 

Published Online.

Developing 

countries; 

Entrepreneurship; 

Sate fragility; 

Comparative 

research

Asia Pacific Journal 

of Management.

Mansour 

Javidan

2019

Javidan, Mansour; Zaheer, Aks. How Leaders Around the World Build 

Trust Across Cultures. Harvard Business Review. ISSN: 0017-8012. 

Online: May 27, 2019.

Cultural 

Differences; Cross 

Cultural Trust; 

Leaership & 

Managing People

Harvard Business 

Review.

Allen J. 

Morrison

2019

Black, Stewart; Morrison, Allen J. Can China Avoid a Growth Crisis? 

Harvard Business Review. ISSN:  0017-8012. September-October 2019. 

Published Online.

International 

Business; China

Harvard Business 

Review.

Suzanne J. 

Peterson

2019

Hiller, Nathan J.; Peterson, Suzanne J. Assessment and development 

first requires a deeper understanding of unique categories of senior 

leaders: A focus on CEOs and C-level executives. Industrial and 

Organizational Psychology. ISSN: 1754-9426. Volume: 12. Issue: 2. 

June 2019, Pages: 211-214. Published.

Senior Leaders; 

CEOs; Assessment 

and Development

Industrial and 

Organizational 

Psychology


[image: image8.emf]Jonas M. 

Gamso

2019

Gamso, Jonas. China's ivory bans: enhancing soft power through 

wildlife conservation. International Affairs. ISSN: 0020-5850. 09 

October 2019. Pages: 1-14. Published Online.

Energy and 

Environment; 

International 

Governance, Law, 

and Ethics; Political 

Economy and 

Economics

International Affairs.

Andrew C. 

Inkpen

2019

Inkpen, A.; Minbaeva, D.; Tsang, E.W.K. Unintentional, unavoidable, 

and beneficial knowledge leakage from the multinational enterprise. 

Journal of International Business Studies. ISSN: 0047-2506. Volume 

50. Issue 2. Pp: 250-260. March 2019 (6 July 2018 Published Online) 

Published.

Knowledge 

Leakage; 

Knowledge 

Protection; 

Reciprocity

Journal of 

International 

Business Studies.

Sei Gyoung 

Auh

2019

Auh, Seigyoung; Bulent, Menguc; Katsikeas, Constantine S.; Jung, 

Yeon Sung. When Does Customer Participation Matter? An Empirical 

Investigation of the Role of Customer Empowerment in the 

Customer Participation–Performance Link. Journal of Marketing 

Research. ISSN: 0022-2437. Volume: 56. Issue: 6. Pages: 1012-1033. 

December 01, 2019. Published.

Customer 

Empowerment; 

Customer 

Orientation; 

Customer 

Participation; 

Customer 

Satisfaction; 

Feedback; Social 

Bonding

Journal of Marketing 

Research.

Sei Gyoung 

Auh

2019

Auh, S.; Menguc, B. Imer, P.; Uslu, A. Frontline Employee Feedback-

Seeking Behavior: How Is It Formed and When Does It Matter? 

Journal of Service Research. Volume: 22. Issue: 1. Pages: 44-59. 

February, 2019. Published.

Feedback-seeking 

Behavior; 

Feedback-seeking 

Climate; Frontline 

em3ployee 

Performance; Job 

Satisfaction; 

Leader Member 

Exchange (LMX)

Journal of Service 

Research.

Jonas M. 

Gamso

2019

Gamso, Jonas; Nelson, Roy C. Does partnering with the World Bank 

shield investors from political risks in less developed countries? 

Journal of World Business. ISSN: 1090-9516. Volume 54, Issue 5. 

Article number 100997. November 2019. Published.

International 

Finance 

Corporation; 

Obsolescieng 

Bargaining Model; 

Political Risk; State-

Business Relations; 

World Bank

Journal of World 

Business.

Suzanne J. 

Peterson

2019

Bartels, Amy L.; Peterson, Suzanne J.; Reina, Christopher S. 

Understanding well-being at work: Development and validation of 

the eudaimonic workplace well-being scale. PLoS ONE. ISSN: 1932-

6203. Volume: 14. Issue: 4. Published, April 25, 2019. Pages: 1-21. 

Published.

Confirmatiory 

Factor-Analysis; 

Job-Satisfaction; 

Life; Engagement; 

Happiness; 

Antecedents; 

Performance; 

Popularity; 

Predictors; 

Creativity

PLOS ONE

Jonas M. 

Gamso

2019

Gamso, Jonas. China’s rise and physical integrity rights in developing 

countries. Review of International Political Economy. ISSN: 0969-

2290. Volume: 26. Issue 4. 2019. Pages: 722-748. Published.

Checks, China, 

Contraints, Human 

Rights, Trade, Veto 

Players, 

International 

Management

Review of 

International 

Political Economy.

Mark Esposito

2019

Goyal, S.; Sergi, B.S.; Esposito, M. Literature review of emerging 

trends and future directions of e-commerce in global business 

landscape. World Review of Entrepreneurship, Management and 

Sustainable Development. ISSN: 1746-0573. Volume: 15. Issue: 1-2. 

2019. Pages: 226-255. Published. 

Industry; SMEs; E-

commerce 

Adoption

World Review of 

Entrepreneurship, 

Management and 

Sustainable 

Development.

Andrew C. 

Inkpen

2020

Inkpen, Andrew, Moffett, Michael H.; Ramaswamy, Kannan. Capital 

Allocation and Corporate Strategy: An Examination of the Oil and Gas 

Majors, 1998-2018. Journal of Applied Corporate Finance. ISSN: 1078-

1196. In press 2020.

Economics; 

Business; Finance; 

Oil & Gas

Journal of Applied 

Corporate Finance.

Mark Esposito

2020

Aboulamer, A.; Soufani, K.; Esposito, M. Financing the circular 

economic model. Thunderbird International Business Review. ISSN: 

1096-4762. Article in Press.

Business Model; 

Circular Economy; 

Finance

Thunderbird 

International 

Business Review.


Appendix
Campus Speakers Within the Past Two Years

[image: image9.emf]Speaker Name Speaker Affiliation Speaker Name Speaker Affiliation

Nancy Leou US Consulate General, Shanghai Josh Leibowitz US Commercial Service, Viet Nam

Yang Charles Tri River Capital Kenji Hamada Dragon Capital

Alan Jin Tri River Capital Loan Ma Auxesia Holding

Jessica Deng Tri River Capital Chris Albergo Flo Capital

Bo Duan Honeywell, Shanghai Carlos Achong Best Western Hotels S. America

Nestor Gounaris China Solutions Carlos Neuhaus Pan American Games

Francis Bassolino Alaris Jesus Jaramillo Kimberly Clark

Jay Boyle Decision Critical Fanny Jijaba YAW Chocolate

Donald Xie Merck, Shanghai Victor Lam Goodyear de Peru

Keith Sinram Crown Equipment Jorge Cespedes Honeywell 

Peter Rasmussen Asia Base Alex Glaiser Corporacion Rey

James Greener Ventual Limited Julian Molitor Boehringer Ingelheim

Richard Brubaker Collective Responsibility Jacub Hladik Home Credit International

Jean Lui-Barnocki General Motors Milan Zeka  Vodaphone

Pamela Quek Snieder Electric Kiril Ribarov Skoda Auto

Alan Sumano Snieder Electric Bev Mileham Biz Group

Stephen Jacques US Commercial Service, Singapore Mike Wolff Control Risks

Mairi Fernandez Skyscanner Greg Mackowiak Al Ghurair Group

Abe Jacob Ecolab Ghassan Aridi Alpha Destination Management

Kirk Stokes Goldman Sacks Philip Diab NSCC International

Paul Bradley  Caprica Samer Alhaider Emirate Airlines

Wil Le Amazon  His Excellency Muhannad ShehadaehJordan Investment Commission

Mavis Chuah Amazon  Lemise Al-Souob Hikma Pharmaceutical

Eng Koon Goh Amazon  Rose Alisi AMCHAM

Jenny Foo

Singapore Housing Development 

Board Mohammed Bataineh AMCHAM

Deanna Ong GIC Singapore Amer Nasereddin Primus

Nuno Simones Qualcomm Abdel Karim Halawani Halawani Industrial Corp

Gustavo Fonseca Sky (Direct TV) Ashraf Halawani Halawani Industrial Corp

Mauricio Oliveria Walmart Brasil Martin Partl Czech Invest

Gonzalo Grill Alvarez e Marsal Consultoria Martin Ridky Skoda Auto

Franklin Luzes Microsoft Jana Vodakova SAP Services

Ettore Biagioni Alothon Group  Jakub Hladik PPF Group

Serigo Averback Korn Ferry South America Carlos Laje Puma Latin America

Ricardo Knoepfelmacher RK Partners Mario Campos Palma COLDELCO

Weslie Macedo Assuntos Corporativos Nick Walker Southbridge Group

Euduardo Alcalay Bank of America Brasil Thorald Muschen RED Partners

Fred Luz CEO, Flamengo Soccer Club Ana Vertiz Backus y Johnston

Renta Puppin Globo Pablo de la Flor

Sociedad Nacional de Mineria, Petroleo y 

Energia

Luiz Elisio Castelo Hortifruti, Branco de Melo Jose Boza Ministry Foreign Affairs, Peru
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