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Since the year 2008, our universi ty has formed 
part of the Global Compact, an in i t iat ive that 
enr iches educat ional cul ture by empowering 
the development of inst i tut ional programs that 
promote the creat ion of sustainable act iv i t ies 
between the students and the teaching staff. 
Dur ing the last few years, several companies in 
our country have been affected by var ious events 
related to cl imate change and social conf l icts. 
In response to this, we have placed greater 
emphasis on the design of programs that include 
sui table elements for eff ic ient management in 
these unexpected or uncertain environments. 
Addit ional ly, fol lowing the pr inciples of the PRME 
and consider ing that organizat ions improve 
their performance when they incorporate 
environmental pol ic ies in their corporate strategy, 
we have added the subjects of social responsibi l i ty 
and sustainabi l i ty to our postgraduate and 
undergraduate programs al ike.
Current ly, ESAN Universi ty has the best MBA 
program in Lat in America, and for that reason, an 
increasing number of leaders choose us as their 
f i rst opt ion to improve their manageria l abi l i t ies. 
As a resul t of having the responsibi l i ty for forming 
the future leaders of the Peruvian and Lat in 

American markets, we reaff i rm our commitment 
to providing an educat ion in values and ethical 
pr inciples, indispensable for the development of 
our region. 
Regarding the format ion of our undergraduate 
students, in the nine universi ty careers that we 
offer, we have also introduced courses with a 
high level of social context and environmental 
awareness, so that they can add sustainable value 
in their future professional act iv i ty. Addit ional ly, 
we have launched the career of Engineer ing in 
Environmental Management into the market, 
which seeks to form leading engineers in 
the management of sustainable development 
processes, both in product ive as wel l  as service 
act iv i t ies, with environmental problem-solv ing 
abi l i t ies. 
In 2018, we wi l l  cont inue to reinforce ethical 
pr inciples and the development of inst i tut ional 
pol ic ies, so that this academic inst i tut ion grows 
in research that del ivers sustainable social, 
environmental and economic value to Peru.



Introduction

In 2008 ESAN Universt i ty jo ined the Pr inciples of Responsible Management Educat ion 
(PRME), an in i t iat ive that seeks the cont inuous improvement of inst i tut ions that 
provide management educat ion in order to form business leaders capable of facing 
the chal lenges that wi l l  ar ise in business and society dur ing the 21st century. Since 
then ESAN Universi ty has undertaken to adopt these so-cal led Six Pr inciples and 
work in the preparat ion of projects, curr iculums, and research under this internat ional 
framework.
Many of the projects ment ioned in this report have been strengthened overt ime and 
creat ing new ini t iat ives in favor of the development of the students’ capacit ies regarding 
social and environmental matters.
In Peru, educat ional inst i tut ions play a very important role regarding the creat ion 
of social and environmental conscience due to the drast ic changes that impact the 
Peruvian geography as a resul t of global warming. Furthermore, the need to generate 
economic development in order to reduce the inequal i ty gaps and, as a resul t, improve 
the qual i ty of l i fe of the populat ion is evident. 
According to the Human Development Index (HDI), publ ished in 2018 by the United 
Nat ions Development Program (UNDP), Peru ranked in 89th place out of 189 countr ies, 
with a score of 0.750.
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BRIEF INTRODUCTION OF THE 

INSTITUTION: 
ACCREDITATIONS AND ASSOCIATES

ESAN (Lima-Peru) was the f i rst postgraduate business administrat ion academic 
inst i tut ion in the Spanish speaking world. I t  was founded on July 25th, 1963 in the 
framework of an agreement between the United States and Peruvian governments, and 
i ts organizat ion and startup was entrusted to Stanford Universi ty’s Graduate Business 
School.
Converted to a universi ty with effect from July 12th, 2003 (under the Law 28021), i t 
now offers a doctoral program, master ’s in business administrat ion, eleven special ized 
masters’, nine undergraduate programs, as wel l  as execut ive special izat ion programs, 
research, consultancy, and other academic and professional services.
ESAN Universi ty is a pr ivate non-prof i t  inst i tut ion, formed as a pr ivate legal ent i ty 
registered in the Book of Associat ions of the Register of Legal Ent i t ies of Lima, and 
based in the ci ty of Lima. I t  enjoys academic, economic, normative and governmental 
autonomy, and i t  guarantees the freedom of thought, of teaching, of cr i t ic ism, and of 
expression, regardless of race, gender, rel ig ious bel iefs or pol i t ical af f i l iat ion.  
ESAN Universi ty is governed by i ts Bylaws, i ts internal regulat ions and other Government 
regulat ions that are appl icable within i ts own autonomy. ESAN’s government corresponds 
to i ts organs and author i t ies, which are the General Assembly, the Universi ty Counci l , 
the academic chancel lor and vice chancel lor, the Faculty counci ls and the deans.



1 International
Accreditation

International 
Memberships

ESAN is a member of di f ferent prest igious internat ional organizat ions, 
among which are AACSB EFMD, EUCUNET, NIBES, and PIM. In Lat in 
America, i t  belongs to the Consejo Lat inoamericano de Escuelas de 
Administración (Lat in American Counci l  of Business Schools - CLADEA), an 
organism that br ings together the main business schools of Lat in America 
and of which i t  is a founding member and, current ly, the headquarters of 
i ts execut ive management.

ESAN (Lima-Peru) was the f i rst postgraduate business administrat ion 
academic inst i tut ion in the Spanish speaking world. I t  was founded on 
July 25th, 1963 in the framework of an agreement between the United 
States and Peruvian governments, and i ts organizat ion and startup was 
entrusted to Stanford Universi ty’s Graduate Business School.
Converted to a universi ty with effect from July 12th, 2003 (under the 
Law 28021), i t  now offers a doctoral program, master ’s in business 
administrat ion, eleven special ized masters’, nine undergraduate programs, 
as wel l  as execut ive special izat ion programs, research, consultancy, and 
other academic and professional services.
ESAN Universi ty is a pr ivate non-prof i t  inst i tut ion, formed as a pr ivate 
legal ent i ty registered in the Book of Associat ions of the Register of 
Legal Ent i t ies of Lima, and based in the ci ty of Lima. I t  enjoys academic, 
economic, normative and governmental autonomy, and i t  guarantees the 
freedom of thought, of teaching, of cr i t ic ism, and of expression, regardless 
of race, gender, rel ig ious bel iefs or pol i t ical af f i l iat ion.  
ESAN Universi ty is governed by i ts Bylaws, i ts internal regulat ions and 
other Government regulat ions that are appl icable within i ts own autonomy. 
ESAN’s government corresponds to i ts organs and author i t ies, which are 
the General Assembly, the Universi ty Counci l , the academic chancel lor 
and vice chancel lor, the Faculty counci ls and the deans.
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MAIN ACHIEVEMENTS IN 
RELATION TO THE PRME



Principle 1: Purpose 
We will develop students’ capacities 
to be future generators of sustainable 

value for companies and society in 
general and to work in an inclusive and 

sustainable global economy.

The f i rst pr inciple of the PRME contemplates the format ion of a professional prepared 
for the chal lenges presented by cl imate change and the development of our Peruvian 
societ ies. Thus, in recent years, the opening of programs related to an organizat ion’s 
sustainable development, conf l ict management, and social responsibi l i ty projects in the 
undergraduate curr icula, has been increasingly frequent. In this last case, the momentum 
of the Environmental Engineer ing career is s igni f icant, as i t  is contr ibut ing with a new focus 
on the resource sector from a sustainable perspect ive.

Our Mission and Vis ion statements are al igned with the PRME:



2 MISSION 
STATEMENT

ESAN’s mission statement is offer ing a superior humanist, scient i f ic, and business 
educat ion which contr ibutes to the integral development of each person, society’s 
wel l-being, and the format ion of leaders and responsible professionals; capable of 
responding adequately to a global ized environment’s chal lenges and demands, and of 
act ively part ic ipat ing in the creat ion of an equitable and just society, in the framework 
of the pr inciples of freedom and democracy. We also promote and carry out act iv i t ies 
that favor research or iented towards the creat ion of spaces for intel lectual and art ist ic 
creat ions of the universi ty’s community, as wel l  as business management.



2 VISION 
STATEMENT

Our Universi ty’s v is ion is to be a leader inst i tut ion in the world, recognized internat ional ly 
for i ts innovat ive character taking scient i f ic and appl ied research as i ts base, uni t ing 
the best students, professors, invest igators, and graduates; who, through their own 
management, direct the act ions and changes that our organizat ions and society need 
in order to create an environment of wel l-being and equal i ty.
Our inst i tut ion promotes the format ion of future generators of sustainable value through 
i ts careers and programs.



Undergraduate

Our inst i tut ion offers the career of 
Engineer ing in Environmental Management, 
which seeks to form a professional 
indiv idual prepared to apply the modern 
technological management tools in the 
planning and sustainable development 
of environmental control, protect ion, and 
natural resource programs. 

Our Engineer ing in Environmental 
Management graduates wi l l  have a sol id base 
in the prevent ion and control of problems 
generated by environmental pol lut ion, with 
a comprehensive focus that understands 
the condit ions of the surroundings for the 
select ion of environmental solut ions.

Addit ional ly, they wi l l  be prepared to 
formulate and manage environmental 
projects at a business and community 
level, which are economical ly and social ly 
feasible, responding to the demands of the 
publ ic and pr ivate sectors, in the framework 
of a rapidly growing country, which urgent ly 
requires reaching global environmental 
standards.

Furthermore, i t  wi l l  promote environmental ly 
fr iendly businesses and services and 
the sustainable exploi tat ion of natural 
resources.



The students of other undergraduate programs 
taught by our inst i tut ion are tra ined through 
the curr iculum in Social and Environmental 
Responsibi l i ty subjects, such as for example:

Program: Administrat ion and Finance
Course: Corporate Social Responsibi l i ty 
https://www.ue.edu.pe/f i les/pdf/
Administraci%C3%B3n%20y%20Finanzas.pdf

Program: Corporate Law
Course: Corporate Social Responsibi l i ty                
( for Law students)
https://www.ue.edu.pe/f i les/pdf/Derecho%20
corporat ivo.pdf

Program: Economy and Internat ional Business
Course: Environmental Economy and Natural 
Resources 
https://www.ue.edu.pe/f i les/pdf/
Econom%C3%ADa%20y%20Negocios%20
Internacionales.pdf

Program: Industr ia l  and Commercial Engineer ing
Cuorse: Technology in Environmental 
Engineer ing
https://www.ue.edu.pe/f i les/pdf/
Ingenier%C3%ADa%20Industr ia l%20y%20
Comercial.1.pdf

Program: Consumer Psychology
Course: Economy, Environment and Social 
Responsibi l i ty 
h t t p s : / / w w w . u e . e d u . p e / f i l e s / p d f /
Psicolog%C3%ADa%20del%20Consumidor.pdf

Program: Organizat ional Psychology
Course: Ecology, Environment, and Social 
Responsibi l i ty
h t t p s : / / w w w . u e . e d u . p e / f i l e s / p d f /
Psicolog%C3%ADa%20Organizacional.pdf

In addit ion, our Universi ty Social Responsibi l i ty 
project is promoted as an extracurr icular act iv i ty, 
aimed at Undergraduate students. This project 
current ly executes the Social Entrepreneurship 
Promotion Program, which consists of holding 
business management workshops for smal l 
low income business owners belonging to the 
Asociación de la Unión Andina de Cementos 
(UNACEM) program (Associat ion of the Andean 
Union of Cement).

Undergraduate



Outstanding Undergraduate        
Social Responsibility and 

Sustainable Development Programs



I

SOCIAL 
ENTREPRENEURSHIP 

PROMOTION PROGRAM

Since the year 2010, when the act iv i t ies of the 
Universi ty Social Responsibi l i ty department, 
RSU (Spanish acronym for Universi ty Social 
Responsibi l i ty) began, ESAN Universi ty, as 
a signatory of the PRME, has developed 
projects for local development in strategic 
al l iance with leading pr ivate companies in 
their work f ie lds, with very sat isfactory resul ts, 
complying with the pr inciple of “Partner ing”.
ESAN’s strategical a l ly, UNACEM Associat ion, 
is the Social Responsibi l i ty organizat ion of 
Empresa Extract iva S.A.A., the leading cement 
company in the nat ional market. Through i ts 
associat ion, UNACEM channels, potent iates and 
manages the projects for the development of the 
community, in al l iance with i ts strategic al l ies.
UNACEM S.A. A. ( formerly Cementos Lima) has 
consol idated i tsel f  as a company recognized for i ts 
social ly responsible and good governance pract ices. 
Receiv ing var ious awards from author i tat ive 
organizat ions in Peru, such as Asociación Perú 2021.
This program’s object ive is to contr ibute to 
enable low-income entrepreneurs and future 

entrepreneurs to acquire basic management 
tools for the sat isfactory development 
of their businesses or future businesses.
The di f f icul t ies detected in previous experiences 
of advis ing smal l  entrepreneurs include the lack 
of knowledge to carry out correct ly cost ing, 
market study, and an adequate disseminat ion of 
the benef i ts of their products and/or services. The 
lack of management tools is an obstacle for the 
development of micro-companies in our country, 
s ince the entrepreneur is often unaware that the 
business is not report ing suff ic ient prof i ts, resul t ing 
in s i tuat ions in which they are working at a loss.
For this reason, ESAN Universi ty intervenes with 
the startup of the program for the development 
of entrepreneurship, through which volunteer 
groups who develop advisory act iv i t ies are 
formed and organized, adapt ing their knowledge 
to the real i ty of the target publ ic. These groups 
consist of undergraduate students from the 
di f ferent careers who are under the supervis ion 
of professors special ized in the subjects to 
be treated, who, in turn, provide the necessary 



I

preparat ion. The projects are carr ied out by 
the universi ty in an autonomous manner, or in 
al l iance with other prest igious local inst i tut ions.
This program’s professors’ main job for the 
development of entrepreneurship is to prepare the 
students, through special courses, seminars and 
consultancies, to serve as advisors and exponents 
for smal l  businesses. The entrepreneuria l 
benef ic iar ies are given the opportuni ty to improve 
their knowledge for the administrat ion of their 
businesses through seminars in management tools.

The agenda of this program includes seminars on:

Market ing and sales.
Costs structur ing and budgets.
Formal izat ion.
Personal ized advice for outstanding 
entrepreneurs.

During the f i rst semester of 2017, the last phase 
of the seminar was developed for entrepreneurs 
who have stood out for their punctual i ty and 

ini t iat ive in the previous phases of the project. 
Thir ty-eight entrepreneurs from the total 
populat ion were selected, who received training 
in micro-credit topics for entrepreneurs. To 
faci l i tate the development of a comprehensive 
consultancy in the var ious aspects of the business, 
they were div ided by their respect ive headings.
I t  is important to ment ion that a total of 40 students, 
from every undergraduate program, part ic ipated 
in this phase of the project. I ts preparat ion was 
responsibi l i ty of NAVIA (a consult ing agency), 
founded by ex-students from our inst i tut ion.
The students served as business consultants, which 
eased the way for an improvement in everyone’s 
overal l  business vis ion. The assigned tasks were:
Determine the income and costs of the business.
Determine payment capacity.
Explain f inancial myths.
Analyze the al ternat ive of credit.
Credit fol lowing.
Analyze object ives achieved and projected.



II

GLOBAL 
LEADER  PROGRAM

Leadership al lows for the recognit ion of l i fe chal lenges to achieve success: For this 
reason, ESAN Universi ty constant ly promotes act iv i t ies that al low i ts students to generate 
abi l i t ies for the achievement of their object ives, whi le contr ibut ing to a better society.
ESAN Universi ty presents the Global Leader Program as a complementary academic act iv i ty for 
outstanding undergraduate students. This program seeks to develop leadership and act ive student 
part ic ipat ion, through discussions, dynamics, f i lm discussions and communicat ion workshops.
As in the previous year, the program had the requirements of achieving the top f i f th percent i le 
and present ing a let ter of recommendat ion signed by a professor from ESAN Universi ty.
A total of 94 students part ic ipated dur ing the year. Even though they come 
from dif ferent programs, i t  is important to ment ion that most students 
who part ic ipated are from the Administrat ion and Market ing program.



III

During the f i rst semester of 2017, the “Enterpr ise 
Ethics and Sustainable Businesses Chal lenges” 
seminar was undertaken in the La Sabana Universi ty, 
Bogota (Colombia). I t  included the analysis of 
di f ferent debates about ethics, moral i ty in business, 
especial ly in Lat in America and provided cr i ter ia to 
part ic ipat ing students to ident i fy when a decis ion 
jeopardizes ethical pr inciples. Furthermore, 
business pract ical cases, regarding ethics and 
basic cr i ter ia as contr ibuted by Rest (1986), were 
analyzed. The seminar f in ished with a business vis i t , 
i ts object ive being to get to know the chal lenges 
that companies face on an everyday basis.
The number of part ic ipants arose to 22 undergraduate 
students belonging to ESAN Universi ty and 15 to the 
La Sabana Universi ty. These students had to f i rst go 
through an interview and comply with the fol lowing 
requis i tes: procurement of the RSU or Global Leaders 
meri t  and belonging to the upper third (regarding 
students’ academic grades and evaluat ions).
On the other hand, for the second semester 
of 2017, the “Social Projects: Planning and 
Part ic ipat ion in the Lat in American Socio-Cultural 
Context” seminar took place at ESAN’s campus 
in Lima, Peru. This seminar had two main parts: 

a theoret ical f i rst part and a pract ical second part 
that was undertaken through an appl ied workshop 
in which the Logic Framework for Projects’ Designs 
Methodology was used. Students were proposed 
sui table ways of part ic ipat ing or creat ing sustainable 
social projects through the analysis of context, the 
determinat ion of the actors and the evaluat ion of 
avai lable resources for an appropriate valuat ion.
As ment ioned beforehand, the pract ical act iv i ty was 
done through a workshop for the Empowerment of 
the Woman Entrepreneur. I t  was appl ied to a reduced 
group of 15 young entrepreneur women who were 
being attended within the Social Program to Promote 
Entrepreneurship which takes place thanks to a 
strategic al l iance between ESAN and the UNACEM 
Associat ion. The workshop was given by the students 
and i t  was based in the development of sel f-esteem, 
sel f-knowledge, and communicat ion ski l ls. I t  took 
place in the instal lat ions of UNACEM Associat ion.
The number of part ic ipants arose to 17 undergraduate 
students belonging to ESAN Universi ty and f ive to 
the La Sabana Universi ty. These were the same 
students who attended the seminar in Colombia.

SHARED 
INTERNATIONAL  

SEMINAR



Climate change, overpopulat ion, the loss of biodiversi ty, pol lut ion, deforestat ion, poverty, corrupt ion, among 
other problems have a great social and environmental impact on businesses, which has generated awareness 
in managers and the new forms of management of companies. Thus, companies need execut ives who are 
experts in sustainable development processes. For this reason, ESAN offers programs related to this subject.
The Internat ional Diploma in Community Relat ions and Social Responsibi l i ty offers knowledge 
in order to join economic act iv i t ies with those regarding environmental preservat ion. 
This program’s object ive is to provide concepts and a conceptual framework in order to 
incorporate communal relat ions in the company’s strategic object ives and generat ion of value.

https://www.ESAN.edu.pe/diplomas/relaciones-comunitar ias/
 
The High Special izat ion Program in Social Responsibi l i ty and Sustainabi l i ty ’s object ive is 
to provide concepts, tools and an analysis based framework to sensi t ize an organizat ion’s 
stakeholders in social and environmental aspects with the purpose of integrat ing them to i ts 
everyday act iv i t ies and i ts strategies, in order to add value and contr ibute to sustainable growth.

https://www.ESAN.edu.pe/pae/responsabi l idad-social-y-sostenibi l idad/

In our curr icular plan for the MBA program, we include the Ethics and Social Responsibi l i ty course. I ts main 
object ive is to promote a new management that contemplates not only economic accompl ishments, but also 
consider social and green endeavors, in order to achieve sustainabi l i ty within the organizat ion and its environment.

http://www.ESAN.edu.pe/mba/t iempo-completo/estructura-curr icular/

Likewise, the curr icular plan for our master ’s program in Organizat ion and Direction of Human Capital also includes 
the Ethics, Social Responsibi l i ty, and Sustainable Development course. I t  is always important to include these 
courses in our di f ferent programs as the show students, sustainable ways to develop and carry on a business. 

https://www.ESAN.edu.pe/maestr ias/organizacion-y-direccion-de-personas-weekends/estructura/

Post-graduate



Post-graduate

Simi lar ly, our master ’s program in Corporate Law includes the Government and Corporate 
Social Responsibi l i ty course and the Corporate Ethics. Both of these courses are vi ta l  for 
this program, as they instruct our corporate law students in strong work ethics that wi l l 
guarantee the wel l-being of not only the corporat ion, but of the ent i rety of i ts stakeholders
.
https://www.ESAN.edu.pe/maestr ias/f inanzas-y-derecho-corporat ivo/estructura/

Also, the curricular plan for the Master’s in Management and Development of Real Estate includes the Organization’s 
Strategy and Social Responsibi l i ty course. This course discusses the integral strategy needed in order to undertake 
a second opt ion and successful ly manage a funct ioning organizat ion. I t  a lso raises the important chal lenge of 
achieving prof i tabi l i ty without sacr i f ic ing ethical pr inciples and exercis ing responsible corporate ci t izenship.

http://www.ESAN.edu.pe/maestr ias/gest ion-y-desarrol lo- inmobi l iar io/estructura-del-programa/

Possessing an upr ight, competent, and eff ic ient publ ic administrat ion is a key factor for the development of any 
nat ion. For this reason, ESAN contr ibutes to this scope by offer ing the Master ’s Program in Publ ic Administrat ion 
since this year; which focuses in innovat ion and an improvement of the publ ic sector. The program includes 
modern planning and provides a vis ion and tools that wi l l  a l low these publ ic off ic ia ls to fort i fy the di f ferent 
government and civi l  society organisms with the object ive of maximizing an individual’s and the society’s benefi ts.
 
https://www.ESAN.edu.pe/maestr ias/gest ion-publ ica/



PROMOTION OF 
INCLUSION 

AND RESPECT 
FOR DIVERSITY

ESAN has been developing act ions in order to be an educat ional space, to which everyone can access 
and everyone can learn and grow. In that manner, we have been working in the fol lowing:

Different Abilities:

We provide diverse pedagogical methods for students with di f ferent abi l i t ies 
( for example: exams translated into Brai l le).

We encourage the recrui tment of employees with di f ferent abi l i t ies, who 
provide di f ferent services to the universi ty’s community, by undertaking tasks 
as administrat ive assistants through ESAN’s di f ferent areas, in general services, 
and teaching. We current ly have 17 employees with di f ferent abi l i t ies who form 
part of ESAN’s human team.

Furthermore, we have worked into improving our infrastructure in order to 
al low accessibi l i ty to every member of our Universi ty’s community to our 
campus: ad hoc parking, access ramps, avai lable wheelchairs (when enter ing 
our instal lat ions), restrooms for people with motor and movement di f f icul t ies, 
elevators with audio aid and buttons with Brai l le inscr ipt ions.

Age:

With the object ive of age not being a l imitat ion for educat ion, ESAN has 
developed the DPA, Dirección de Profesional ización de Adultos (Direct ion for 
Adults’ Professional izat ion), which are undergraduate career programs for 
working adults.



Geographical Zone:

Gender:

At a postgraduate level, we have programs, such as master ’s programs, 
diplomas, and special izat ions that are given outside of Lima (consider ing 
that Peru has a ser ious problem of central izat ion in i ts capita l ) . This 
way, di f ferent professionals, outside of the capita l, located at di f ferent 
geographical areas in the country may access these programs.

Current ly, we carry on our programs in the three main regions of the 
country, and we are located in the main ci t ies, to where our professors and 
administrat ive staff goes.

Current ly, we have a par i ty presence of men and women within programs at 
an undergraduate and postgraduate level.

Students
Men 49% 48%

51% 52%Women

Undergraduate Postgraduate

PROMOTION OF 
INCLUSION 

AND RESPECT 
FOR DIVERSITY



Principle 2: Values 
We will incorporate into our academic 

and curricular activities, the global 
social responsability values established 
in international initiatives as is done by 
the Global Pact of the United Nations.

Focused on this pr inciple, our inst i tut ion promotes global social responsibi l i ty values 
through i ts di f ferent programs and other act iv i t ies, among which are worth ment ioning:



•	 The development of the High Specialization Program in Management for School 
Principals, with the object ive of providing publ ic schools pr incipals with the knowledge and tools 
necessary for effect ive and eff ic ient management of their educat ional centers. ESAN has been providing 
this program in col laborat ion with the Ministry of Educat ion since 2007. I t  is worth highl ight ing the ad 
honorem part ic ipat ion of the faculty involved in this program, as wel l  as the degree of inf luence that this 
in i t iat ive has on improving the administrat ion of these schools.
https://www.ESAN.edu.pe/sala-de-prensa/2017/02/ESAN-inauguro-xi-programa-al ta-especial izacion-en-
gest ion-para-directores-colegios/

•	 III International Diploma in Communication, Journalism, and Society. This program is 
part of an inter- inst i tut ional agreement between ESAN and UNESCO, which awarded scholarships to 34 
journal ists and communicators in 2017. This associat ion seeks to contr ibute to the informat ive work of 
the press by updat ing their knowledge in management, economy, f inance and new technologies, within an 
ethical f ramework and commitment to society.
 
•	 Reinforcement courses for journalists. As with the programs developed, di f ferent courses 
were held to reinforce the informat ive work of journal ists, at no cost:

Financial basics for journal ists (19 part ic ipants).

I I  Special izat ion course for journal ists in Economy, Publ ic Management, and Innovat ion 
(54 part ic ipants).

Social media strategies for journal ists (41 part ic ipants).



Principle 3: Method 
We will create educational framworks, 
processes, enviroments, and materials 

that allow for effective learning 
of experiences for responsable 

leadership.



Undergraduate Programs:
We periodical ly review our programs curr icular agenda, according to values transmitted in undergraduate 
programs and act ions fol lowing this l ine. 
Postgraduate Programs: 

Learning Goals: 
Every master ’s program curr icular agenda has been art iculated and evaluated consider ing f ive learning 
goals that ensure the development of di f ferent abi l i t ies and qual i t ies that wi l l  a l low our graduates to 
undertake an opt imal and adequate professional act iv i ty. Out of these Learning Goals, three of them 
correspond to, specif ical ly, their interact ion and coexistence capacit ies. This al lows for our graduates to 
product ively insert themselves in a work team and to ful ly exercise their c iv ic duty. These are: Teamwork, 
Communicat ion Abi l i t ies, Leadership, Ethics, and Corporate Social Responsibi l i ty.  

EDUCATIONAL
FRAMEWORKS



SOCIAL
OUTREACH

ESAN Universi ty has been promoting and 
developing projects and act iv i t ies within i ts 
community. Such is the case of ECOESAN, 
created in 2013, the motto of which is “Live 
responsibly”. This program is under the 
direct ion of the Sustainable Development 
Committee, which is responsible for uni fy ing 
efforts in support of environmental and social 
care.
In order to put the pr inciples promulgated 
by ESAN into pract ice, ECOESAN, alongside 
var ious of the inst i tut ion’s areas, have carr ied 
out the act iv i t ies ment ioned below, regarding 
social project ion and in the environmental 
area.



In 2014, ECOESAN began the comprehensive 
support project for educat ion in I .E. N° 70052 Cappi 
Los Uros, located on the Negroni Is land in Puno, 
Peru. The ini t iat ive arose when members of the 
Sustainable Development Committee of ECOESAN 
watched a video that showed the sad real i ty of 
Puno: chi ldren crossing the cold waters of the 
Ti t icaca Lake in makeshif t  raf ts to be able to get to 
school. After v is i t ing the school and observing that 
the preschool and pr imary school chi ldren studied 
in the same classroom with teaching mater ia l 
f rom 1998, i t  was decided to direct the efforts 
of ECOESAN towards improving in some way the 
qual i ty of l i fe of these schoolchi ldren.

Current ly, thanks to ECOESAN and with the support 
of other inst i tut ions, this educat ional center has 
three preschool classrooms, three for pr imary 
school, two for secondary school and four boats 
for the transport of the students to the campus, 
where the 120 chi ldren attend classes today. The 
recol lect ion of bott les has also made possible the 
issuing of backpacks made from PET f iber to these 

chi ldren at the beginning of the school year. The 
goal is to contr ibute to this educat ional inst i tut ion 
through sel f-sustainable management, which 
serves as a repl icable model in other disadvantaged 
areas of the country. I t  is worth ment ioning that 
the secondary school was bui l t  on the community’s 
own ini t iat ive with ESAN’s aid.

SOCIAL PROJECT IEP 
N.°70052 CCAPI DE 
LOS UROS, PUNO



OTHER SOCIAL
CONTRIBUTION

• 	 Donat ion of books of di f ferent discipl ines to academic inst i tut ions, universi t ies, government 
organisms, publ ic schools in Lima and other provinces.
•	 The monetary donat ion campaign in favor of the Inst i tut ion “Cl ín ica San Juan de Dios” for the Fight 
against Cancer was successful ly carr ied out.
•	 A campaign was carr ied out to donate Blood to the “ Inst i tuto Nacional de Enfermedades Neoplásicas” 
(Nat ional Inst i tute of Neoplast ic Diseases - INEN). This campaign was carr ied out jo int ly with ALINEN, 
where, year after year, author i t ies, students and workers join this important cause.
•	 Furni ture, blackboards, bookshelves, tables and chairs, were donated to the I.E.E. Luis Fabio 
Xammar de Huacho for the beginning of the 2017 school year. 

Solid Residue Management Program

The sol id residue management program consists of creat ing an ecofr iendly cul ture within ESAN’s fami ly 
and in this manner contr ibute to the reduct ion of sol id residues for the wel l-being of the community. At the 
same t ime, reclaim these resources in an eff ic ient manner for other noble causes, such as donat ions, the 
manufactur ing of products based on recycled mater ia l, etc.
The program has al lowed for the development of f ive projects that are current ly being successful ly executed.



1

These bott les are used for making ecological 
products (such as back-packs and ponchos for the 
cold) that can be donated to educat ional inst i tut ions 
in Lima or other provinces.
 
Plast ic bott les mainly come from dining hal ls, 
high transi t areas in the main pat io, cafeter ias, 
classrooms, off ices.
They are col lected through marked containers cal led 
ecological points. Addit ional ly, two containers were 
produced in the form of a bott le in order to col lect 
the plast ic bott les (dimensions: 1.90 m x 80 cm 
diameter / capacity: 650 L; locat ion: main dining 
hal l  and f i rst f loor of bui ld ing D).
The plast ic bott les and other mater ia ls that contain 
PET are sent to a recycl ing plant that is responsible 
for convert ing the bott les into f iber and subsequent ly 
manufactur ing said products. The company that we 
work with is Tu Eco S.A.C.

Campaigns carr ied out thanks to PET recycl ing:

•	 First campaign against cold weather (Apr i l 
– June 2014).

•	 First Chr istmas in Puno (October – 
December 2014).
•	 First school campaign (January – March 
2015).
•	 Second campaign against cold weather 
(May – July 2015).
•	 Second Christmas in Puno (October – 
December 2015).
•	 Second school campaign (January – 
March 2016).
•	 Third campaign against cold weather (May 
– July 2016).
•	 Third Christmas in Puno (October – 
December 2016).
•	 Third school campaign (January – March 
2017).
•	 Fourth campaign against cold weather 
(May – July 2017).
•	 Fourth Christmas in Puno (October – 
December 2017).

PLASTIC BOTTLE 
RECYCLING PROJECT

1
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‘‘YOUR PAPER’’ 
PROJECT IN ESAN

In order to avoid the pr int ing of most documents, 
our inst i tut ion works with electronic f i les.
On the other hand, we use digi ta l channels, such 
as social media and e-mai ls, blogs and our web 
page in order to share informat ion (of our di f ferent 
products and services) with the interested users; by 
depending on these electronic means, we great ly 
decrease the use of paper.
The papers that are st i l l  used are per iodical ly 
col lected for weighing and del ivery to the col lect ion 
center. For some areas, i t  is a requirement to shred 
said documents that are considered conf ident ia l 
before they are del ivered for recycl ing.
The paper generated at ESAN Universi ty is sold in 
order to generate income for ECOESAN’s social 
and environmental campaigns.
In an attempt to reduce the amount of stored paper, 
the Documentat ion Center of ESAN (ESAN/Cendoc) 

has chosen to use a digi ta l thesis reposi tory so 
that they no longer need to be pr inted and can 
be conserved better. Likewise, i t  has implemented 
a pol icy of reduct ion of subscr ipt ions to pr inted 
magazines which can be found in complete text in 
the databases to which we are subscr ibed.



3 BATTERIES AND TONERS 
RECYCLING PROJECT

Batter ies and toners are considered to be toxic residues and harmful when in contact with the environment, 
therefore they need special t reatment.
The batter ies are col lected in special containers that are located in ECOESAN and the audiovisual center 
of the campus. They are del ivered for appropriate processing so their decomposit ion does not damage the 
environment.
The toner, on the other hand, is col lected from the off ices and photocopiers of the universi ty, and is 
del ivered to programs promoted by the brands that manufacture these products. 
(HP: Planet partners; Xerox: Returning color to the planet).
These programs are responsible for del iver ing each cartr idge and/or toner to i ts headquarters to avoid 
contact with the environment and, at the same t ime, f inance projects for the conservat ion of endangered 
species.



4 BOTTLE-CAP 
PROJECT

The col lect ion of bott le-caps is carr ied out through containers located in the most transi ted areas of 
ESAN’s campus. When the PET bott les are received, the bott le-caps are separated from them.
With these caps, ESAN joins the program «Glass Angels», in i t iat ive of the Inst i tuto Nacional de Salud del Niño 
(Nat ional Chi ldren’s Health Inst i tute) which consists of f inancing the expenses of pat ients with epidermolysis 
bul losa or butterf ly chi ldren through the col lect ion of bott le caps or iginat ing from part ic ipat ing companies.



ENVIRONMENTAL AREA

For the year 2017, the universi ty had 4265 undergraduate students and 7200 post-graduate students in 
campus. This increased number of students has generated growth in the campus’s infrastructure and, with 
this, the generat ion of more sol id residues. To counteract the negat ive effects of this s i tuat ion, a ser ies of 
act iv i t ies have been carr ied out.
•	 The hi l l  adjacent to the Universi ty was reforested and we also coded the l i fe history of each tree 
that is located inside our instal lat ions.
•	 The Drip I rr igat ion System was implemented, which enables plants to be nourished correct ly, using 
the appropriate amount of water without wast ing i t . In this way, 80% more water wi l l  be saved compared 
with convent ional or f looding irr igat ion.
•	 The “Plant your tree” project was implemented for the purpose of having al l  the members of the 
Universi ty part ic ipate in plant ing a tree in the area surrounding the instal lat ions. More than 4000 types of 
plants were planted.
•	 There was act ive part ic ipat ion in part ic ipat ion in the campaign “The Hour of the Planet” which 
consisted of turning off the l ights of the Universi ty at 20:30 hours. 
•	 Ecological ur inals have been implemented in our faci l i t ies, as wel l  as a water saving system for the 
toi lets. 



Principle 4: Research 
We will commit ourselves to 

conceptual and empirical research that 
allows us to improve our understanding 

of the role, the dynamics and the 
impact of corporations in the creation 
of social, environmental and economic 

value in a sustainable manner.

With regard to this pr inciple, the Universi ty has formed a Sustainable Development 
Committee which is responsible for:
•	 Creat ing awareness and st imulat ing the ESAN community in the issue of sustainable 
development, promoting research, creat iv i ty and innovat ion for the development of internal 
social and environmental ly responsible projects.
•	 Contr ibut ing to the social, economic and environmental development of our 
stakeholders.
•	 Promoting (creat ing) a cul ture of sustainabi l i ty within the organizat ion.



The Center for Innovat ion Technology, Fablab ESAN, offers di f ferent courses, workshops, conferences, 
openlabs, conferences, and seminars for our students, encouraging innovat ion and the comprehension of 
better digi ta l fabr icat ion pract ices (and i ts potent ia l i t ies) appl ied to a wide var iety of scenar ios: from the 
industry, ci t izen part ic ipat ion, to academic and governmental. One of the object ives is providing knowledge 
in order to implement in i t iat ives, especial ly those in social innovat ion.

Our Fablab contr ibutes to the development of social innovat ion, as i t  serves an incubator for students’ 
environmental projects ( f ive projects for 2017).

https://fablab.ESAN.edu.pe/index.php/es

FAB LAB



THEORETICAL INVESTIGATION 
EXPERIENCES – PRACTICE IN 
POSTGRADUATE PROGRAMS

In our Ethics and Social Responsibi l i ty course (which can be found in di f ferent master ’s programs), students 
undertake diagnost ics about the real i ty of their companies, whi le apply ing real world solut ions through 
the given theoret ical not ions. This way, a double benef i t  is obtained: Spread not ions and tools that are 
conceptual ly sol id into the Corporate Social Responsibi l i ty f ie ld, which wi l l  professional ize the exercise 
in this scope; and, on the other hand, develop Peruvian casuistry on the si tuat ion of Corporate Social 
Responsibi l i ty in the country.



RESEARCH 
AND 

PUBLICATIONS

•	 Álvarez, Fernando; Aurazo, Adriana; 
Castañeda, Er ick. Propuesta de implementación de 
un Smart Gr id en el s istema eléctr ico de Iqui tos. 
Lima: Universidad ESAN, 2017. Tesis de Maestr ía 
en Gest ión de la Energía.
•	 Álvarez, Ofel ia; Boza, Mónica; Herencia, 
Rosa; Robles, Aldo. Evaluación económica de los 
efectos del cambio cl imát ico en la agr icul tura en 
la cuenca del r ío Ica, en el per iodo 2017-2030. 
Lima: Universidad ESAN, 2017. Tesis de Maestr ía 
en Administración TP - Ica.
•	 Candia, Iván. Diseño y apl icabi l idad de 
un programa Cap-and-Trade para la reducción 
de las emisiones de mater ia l part iculado en Lima 
Metropol i tana. Lima: Universidad ESAN, 2017. 
Tesis de Maestr ía en Administración TP 56.
•	 Castro, Jorge Miguel; Gonzalez, Viv iana; 
Sánchez, Jessica; Herrera Jessyca.  Estudio de 
los determinantes del comportamiento de recicla je 
en los ejecut ivos de Lima Metropol i tana. Lima: 
Universidad ESAN, 2017. Tesis de Maestr ía en 
Administración TP 59 - Universidad ESAN.
•	 Chang, Marianel la; Espejo, Ytalo; Jara, 
Dante; Narvaes, Leyde. Plan de negocios para una 
empresa de servic ios para plantaciones forestales. 
Lima: Universidad ESAN, 2017.  Tesis de Maestr ía 
en Administración Weekends.	
•	 Fernández, Vicente; Luna, Car los. Sistema 
de bicic letas compart idas: plan de negocio y su 
apl icación en la ciudad de Lima. Lima: Universidad 
ESAN, 2017. Tesis de Maestr ía en Dirección de 
Tecnologías de Información.	

•	 Paredes, Christ ian. Reforma f iscal verde: 
¿estr icta tr ibutación ambiental o incent ivos 
tr ibutar ios de promoción efect iva en la adopción 
de medidas de protección del Media ambiente? 
Lima: Universidad ESAN, 2017. Tesis de Maestr ía 
en Finanzas y Derecho Corporat ivo.
•	 Oswaldo Morales, Andrew Klei t , Gareth 
Rees. Mining and community relat ions in Peru: Why 
agreement cannot be reached? Lima: Universidad 
ESAN, 2017.
•	 Oswaldo Morales, Federico León. Liderazgo 
or ientado a la gente en cal l  centers. Lima: 
Universidad ESAN, 2017.
•	 César Saenz. The context in mining projects 
inf luence the corporate social responsibi l i ty 
strategy to earn social l icense to operate. A case 
study in Peru. Lima: Universidad ESAN, 2017.
•	 Ventura, J., Jauregui, K (2017) Business-
community relat ionships for extract ive industr ies: A 
case study in Peru. BAR - Brazi l ian Administrat ion 
Review. Volume 14, Issue 2, Apri l-June 2017. 



•	 Tit le: Fundamentos de la Cooperación 
Internacional (The Basics of Internat ional 
Cooperat ion)
Media: Revista Playas
Part ic ipant: Lydia Arbaiza, Director of Inst i tut ional 
Programs.
Date: 10/01/2017
Pages: 20

•	 Tit le: Mi l  of ic ios: pract icantes todo terreno 
(1000 Trades: The Interns That Do Everything)
Media: Diar io El Comercio – Apt i tus
Part ic ipant: Ketty Jáuregui, Director of the Master ’s 
in Organizat ion and Direct ion of Human Capita l.
Date: 15/01/2017
Pages: 01

•	 Tit le: Compromiso Laboral (Work 
Committment)
Media: Diar io El Peruano
Part ic ipant: Lydia Arbaiza, Director of Inst i tut ional 
Programs.
Date: 07/02/2017
Pages: (Web El Peruano)

•	 Ti t le: RSE: gest ión estratégica y a largo 
plazo (CSR: Strategic Management and the Long 
Term)
Media: Diar io Gest ión
Part ic ipant: Ketty Jáuregui, Director of the Master ’s 
in Organizat ion and Direct ion of Human Capita l.
Date: 21/02/2017
Pages: 16

•	 Tit le: RSE en la educación peruana (CSR in 
Peruvian Educat ion)
Media: América Economía
Part ic ipant: Ketty Jáuregui, Director of the Master ’s 
in Organizat ion and Direct ion of Human Capita l.
Date: 28/02/2017
Pages: 80

•	 Tit le: Capita l Humano (Human Capita l )
Media: Diar io El Peruano
Part ic ipant: Lydia Arbaiza, Director of Inst i tut ional 
Programs.
Date: 23/04/2017
Pages: 7

•	 Tit le: Los logros deben tener en cuenta 
cr i ter ios de ét ica y responsabi l idad (Achievements 
Must Consider Ethics and Responsibi l i ty Cr i ter ia)
Media: Revista Apt i tus
Part ic ipant: Ketty Jáuregui, Director of the Master ’s 
in Organizat ion and Direct ion of Human Capita l.
Date: 06/09/2017
Pages: 42

•	 Tit le: Industr ia l ización sin educación no 
asegura un crecimiento equitat ivo ( Industr ia l izat ion 
without Educat ion does not Guarantee Equal 
Growth)
Media: Revista Stakeholders
Part ic ipant: Ana Reátegui, Director of Management 
Development Programs.
Date: 02/10/2017
Pages: 64

NOTES IN 
PRINTED 

PRESS



ACQUISITIONS FROM THE 
DOCUMENTATION CENTER 
(CENDOC) UNTIL 2017

ESAN/Cendoc signed the Environment Complete base (EBSCOhost), f rom which students wi l l 
be able to download important texts related to sustainable agr icul ture, ecology, ecosystems, 
energy and the related, which signi f ies a signi f icant database for students in the environment 
and ecology careers. I t  contains over 2’400.000 records with over 2.200 nat ional and 
internat ional t i t les dat ing back al l  the way to 1888 ( including 1.350 act ive fundamental 
t i t les) and over 190 monographies. The database also includes the complete text of 920 
publ icat ions.
Likewise, di f ferent books and documents related to social responsibi l i ty, sustainable 
development, business ethics, human resources, etc. have been acquired.



Current ly, we possess the fol lowing bibl iographic mater ia l:

Subjects N.° of Records of books and articles

Social Responsibility 83

Sustainable Development 10

Ethics in the Company 9

Ecology 11

Environmental Management 9

Environmental Protection 14

Environmental Politics 11

Environment 36

Environmental Legislation 11

Effects in the Environment 9

The Greenhouse Effect 5

Environmental Education 4

Environmental Economy 4

Ecosystems 4

Climate Change 2

Natural Disasters 8

Environmental Impact 1

Natural Resources 1



Principle 5: Alliances 
We will interact with directors from 

corporations to expand our knowledge
regarding their challenges in the 
compliance of their social and 

environmental responsibility and jointly 
explore effective focuses to face these 

challenges. 



ALLIANCES

We bel ieve that al l iances and agreements help improve the focus of our in i t iat ive and often faci l i tate the 
execut ion of projects, with which we obtain better resul ts. 
ESAN Universi ty has developed professional l inks with var ious companies and inst i tut ions that al low us to 
achieve the object ives establ ished with regard to social and environmental responsibi l i ty issues:
•	 With the Ministry of Educat ion’s col laborat ion, we have given scholarships to publ ic school pr incipals 
so they can part ic ipate in the High Special izat ion Program in Management for School Pr incipals.

•	 With UNESCO’s col laborat ion, numerous scholarships were given to journal ists and communicators 
so they can part ic ipate in the I I I  Internat ional Diploma in Communicat ion, Journal ism, and Society.

•	 Agreement with USAID – An Al l iance in favor of Afro-Peruvian and indigenous communit ies. This 
agreement’s object ive was to al low young students to do internships in the US Agency for Internat ional 
development (USAID) and col laborate with Afro-Peruvian and indigenous communit ies so that they can 
study with a scholarship at ESAN

https://www.ESAN.edu.pe/sala-de-prensa/2017/12/ESAN-usaid-renuevan-al ianza-en-favor-de-unidades-
afroperuanas-indigenas/



Principle 6: Dialogue 
We will facilitate and support dialogue 

and debate between educators, 
students, companies, government, 

consumers, media, civil society 
organizations and other stakeholders, 
in addition to the interested parties, 

regarding critical issues related 
to global social responsibility and 

sustainability. 



During 2017, ESAN Universi ty has part ic ipated in 
and organized events such as discussion groups 
and conferences together with experts, pr ivate 
companies, and the publ ic sector. This seeks to 
enr ich the perspect ive of the students, professors, 
and the community in order to acquire new 
knowledge of trends and share the achievements 
of the inst i tut ion.
In the year 2017, ESAN Universi ty made signi f icant 
contr ibut ions to sustainable management in 
companies and universi t ies in the fol lowing 
act iv i t ies:
•	 Forum: Sustainable Development in Peru: 
the remaining chal lenges.
Organizer: ESAN Universi ty
Part ic ipants: David Saettone (President of Líderes 
+1), Mi l ton Von Hesse (Ex Minister of Housing, 
Construct ion, and Reestructur ing), Car los 
Meléndez (Pol i t ical Scient ist ).

•	 Conference: Anual Reunion of the Lat in 
American Group for Publ ic Administrat ion.

Organizer: ESAN Universi ty.
Part ic ipants: Nelson Shacks (General Comptrol ler 
of the Republ ic), Roque Benavides (President of 
Conf iep), Alonso Segura (Ex Minister of Economics 
and Finances), Duberl í  Rodríguez (President of 
the Judicia l Power and the Supreme Court of 
Just ice), Al fonso Velásquez (president of Sierra 
Exportadora).

•	 Seminar: Hydrocarbons Systems in Peru – 
Truj i l lo
Organizer: Direct ion of Management Development 
Programs of ESAN.
Part ic ipants: Víctor Fernández Guzmán (Professor 
at ESAN).

DIALOGUE



DIALOGUE

•	 Forum: Prevent ive Ant i-Br ibery Measures: 
ISO 37001 and i ts impact. 
Organizer: Master ’s Program in Project 
Management and the Inst i tute for Governabi l i ty 
and Corporate Government of ESAN.
Part ic ipants: Eddy Morr is Abarca (Director of the 
Master ’s Program in Project Management), Rosa 
Urbina Manci l la (Ex Vice General Comptrol ler of 
the Republ ic), Iván Mart ínez López (President 
of the World Compl iance Associat ion. CEO at 
INTEDYA Internacional), Germán Velásquez 
Salazar (Professor at ESAN and expert in Supply 
Chain Management), Juan Carlos Zurek (Mayor of 
the Distr ict Municipal i ty of La Mol ina).

•	 Conference: Towards Smart Cit ies: Smart 
Cit ies for Peru.
Organizer: Master ’s Program in Direct ion of 
Informat ion Techonologies of ESAN and the 
Master ’s Program in Technologies for Smart 
Cit ies and Smart Gr ids of La Sal le, Barcelona - 
Universidad Ramón Llul l .
Part ic ipants: Claudio Querol (Professor and 
Managing Director of Innovus Consult ing 
Services), Juan Carlos Landaure (Consultant 
in management and urban and real estate 
development and professor at ESAN) y Gui l lermo 
Val le jo (Smarter Commerce and Smarter Cit ies 
leader Peru of IBM).

•	 First Meet ing of the Fudan Universt i ty 
Consort ium – Lat in America.
Organizer: Rosar io Universi ty, Bogota.
Part ic ipants: José Manuel Restrepo (Chancel lor 
of Rosar io Universi ty), Mauric io Cárdenas 
(Colombia’s Minister of Housing), Li Nianping, 
(Chinese Ambassador in Colombia), Chen Zhiming 
(Associated Vice Chancel lor of Fudan Universi ty), 
Si lv ia Restrepo (Vice Chancel lor of Los Andes 
Universi ty), Otto Regalado, (Commercial Director 
of ESAN).
•	 Expo: Human Capita l 2017
Organizer: ESAN Universi ty.
Part ic ipants: Luis Fel ipe Calderón (Professor at 
ESAN).

•	 Merco Social Responsibi l i ty Peru – 2017
Organizer: Master ’s program in Organizat ion and 
Direct ion of Human Capita l and Merco Peru.
Part ic ipants: Corporate Social Responsibi l i ty 
managers of the pr incipal Peruvian corporat ions.
This part icular event was and award giv ing 
ceremony for the 10 most recognized social ly 
responsible companies dur ing 2017 in the 
country. Furthermore, an open discussion was 
held in which the representat ives of these 
companies shared their exper ience in the f ie ld. 



CHALLENGES AND HOW 
WE ARE FACING THEM

As an educat ional inst i tut ion, we bel ieve in the 
fundamental role that we ful f i l l  by forming leaders 
required by society and the market, as wel l  as 
being an important engine of a megacity l ike 
Lima. What ESAN Universi ty seeks is to cont inue 
obtaining new al l ies and promoting new pol ic ies 
according to the social and environmental 
s i tuat ion.

The path of innovat ion and sustainabi l i ty go hand 
in hand. I t  is the object ive of ESAN Universi ty that 
this be projected in the resul ts of the students of 
ESAN. The main chal lenges to be met are:

•	 To promote the preparat ion of more 
research works regarding issues of social 
entrepreneurship, social responsibi l i ty, social 
project ion and sustainable development. This 

deepens the interest of students, graduates, 
and the community in general in the solut ion of 
the main problems of our society. Such is the 
case of the Research Network for Disaster Risk 
Management, which provides great social value 
for Peru, and inspires cont inued works and 
research that are a considerable contr ibut ion to 
nat ional development.

•	 To hold more events that involve social, 
environmental and social entrepreneurship issues 
for the purpose of promoting dialogue and enr ich 
experiences.

•	 To cont inuously renew our inst i tut ion’s 
environmental pol ic ies to reassert the bases of 
our future projects.


